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Introduction

Our Commitments

A number of assumptions underlie McArthur’s approach to the
task of preparing teacher candidates. The first of these is that we share
the academic conviction that teachers must be masters of their sul-
jeets, We Dbelieve that the teacher who is not learning constantly is
also not teaching adequately, and, therefore, all members of the
College, faculty and students alike, are cneouraged to persevere with
their private studies.

MeArthur College holds the view that an institute of teacher cduca-
tion must foster the intelleciual outlook. Recognizing the tendency
for educaticnal institutions, espeeially professional schools, to adopt
purposes and functions whieh are muainly utilitarian, we will not allow
edueation for utility fo supplant education for wisdom.

MeArthur College is eommitted to the traditional objectives of
liberal edueation respecting the bLroad development of human person-
ality, charaeter, and mind. We surmise that what a teacher is may be
as important as what he knows. We observe that eapable teachers,
through creative use of their own personalities are able to make pro-
found changes in the minds and behaviour of the young pupils with
whom they work. Despite recent technological advances in education,
despite any manipulation of external variables, we assert that the tcacher
himself is still the critical, indispensable element in the educational
process. In this conlexf, thereforc, cur sirategy as a teacher {raining
college must be to help individuals to develop their personality and to
learn ways of using themselves effectively in their feaching roles.

Finally, regarding the proper place of instructional methodology, we
see a need to be on guard apgainst the tyranny of technique, Tt is
obvious that practices which are grounded in research and verified
by experience should be accrediled. But il is also true that we are
confronted by the miracle of life, whieh is incalculable, Patierns and
procedures ought, therefore, to be suggestive, not prescriptive, Indivi-
duality and spontaneity must have a place accorded to them, for
always we perceive the mystery of pulsating, inscrutable, organic
growth.

To sum up, McArthur College affirms its faith in scholarly com-
petenee, in the intellectual life, in total personality development, and
in the efficacy of technique when tempered by reverence.
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Principles of Organization

We feel that what is learned in a school or college may often be
derived less from formal instruction than from the experience of living
and working in the institwlional envirenment., Accordingly, we have
given much thought to the question of how a College of cducation
might best be orpanized, with respeet to all the elements that combine
to produce the climaic of learning. The following paragraphs sci
forth the main principles that have guided our thinking,

A Student-Cenired Process

It is our firm resolve to give this preparalory year a studenl-
cenlred rather than a prescription-cenlred focus. We believe that
Administration can sel the direetion by bLeing open, understanding, and
flexible, within the limits imposed by public policy. Faeully also
can assist by regarding (heir role {o be more that of resource persons
and counscllors than that of dispensers and cxaminers of skills and
information. Wec wounld hope that the students in their turn will
display the nceessary curiosily and concern to profit from the oppor-
{unities and choices provided for them.

As one excmplification of (his principle, McArthur College en-
visages significant student involvement in planning, and it pro-
poscs that College candidates be enfranchised in their professional year,
respecting a considerable range of administrative and educational mat-
tere.  The ycar of professional preparation does nol appcar 1o us too
carly to begin praelising professional eitizenship by consensus.

Individual Study FPlans

We are convineed that {here is nol one single cwricular pro-
gramme which is cqually suitable for all candidales, Their back-
grounds, their necds, and (heir aspirations are so varied that 1o
prescribe an identical course of study for all scems highly questionable,
Furlhermore, we may assume that uoniversity graduates have some
capaeily for accuraie asscssment of their condilion and requircments.
We arc proposing, thercfore, the usc of individualized study plans,
which will allow candidates the widest possible latitude of prefer-
enee and seleetion,

Continons Assessment Policy

Having experimented with a policy of conlinuous assessment during
ils summer courscs, MeArthur College is prepared 1o exiend that
praclice to the winter session as well,

Continuous assessmeni entails a2 de-emphasis of (erm examinalions
and increased attention (o all aspecls of application and development
over lhe entire school year.  In this respeet, it anlicipates the kind
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of professional assessment that will prevail in the school situation,
where teacher performance is gauged nol by marks but by such
factors as dedication, cffectivencss, creativity, and interpersonal rela-
tions.

The object is not o make the work casicr or the professicnal
discipline lcss demanding, but rather to redirect motivation from the
secondary considcration of meeting exiernal requircments to the pri-
mary task of meaningful achicvement. Experience has demonstrated
that when stndent teachers are relieved of the obsession with final
exams, they do, in fact, apply themsclves diligently to the real goals of
education.

In light of the distinclive features deseribed above, we dare to
hope that this year of professional preparation will be a most satis-
fying experience in a truly educalional sense and a stirulating sur-
prise for those with outdated preconceptions about the possibilities in
such a course.

Integration Within The University

1t is eommon knowledgc that the status of faculties of education in
their respective universities varics widely from eampus to campus,
MeArthur College is particularly fortunate to be a part of Queen’s
University because Queen’s has had a long and honourable association
with the teaching profession in this province. Actually, during the
period 1907-1920, Queen’s University had its own faculty of education.
Tt seems perfcctly in keeping with this old tradition that so many
facuitics and departmenis of the University have extended fricndly
assistance and positive support 1o the new college of education,

Teacher candidates may confidenlly count upon being fully inte-
grafed within the University, with the status and opporfunities appro-
priate 1o graduate students.




General Information

Programme

The programme of McArthur College of Educalion has been de-
signed for the professional eduealion of teachers in the elementary and
secondary fields, and mects the requirements for certification in these
fields. At the successful completion of the course, the candidate is
granted the Bachelor of Edueation (B.IEd.) degrec by the Univer-
sity and is recommended for an inferim leaching certificate, issued
by the Department of Education.

Admission Reguirements

An applicant for adoussion should apply 1o the Registrar of the
College by August 31st, on an official form to be oblained from the
Registrar, and must subimnit with his application:

a certificate of bhiridr {if nol born in Canada, a cerlificale that he is
a Canadian citizen, or proof of landed immigrant status; the applicant
should be 20 years of age before Oclober 1st of (he year in which he
applies for admission)

ait official transcripi, showing proof of graduation as a Bachelor of
Arts, Bachelor of Scicnce, Bachelor of Commerce, Bachelor of Applied
Seience, Bachelor of Physica)l and Health Edueation, or other acceptable
University degree which has been approved as {o admission requirements
and as 1o content,

The following gualifications will be required:

{a) the degree programme must contain at least 45 credits in Arts,
Science or Commcrce subsequent to Grade XAIT or equivalent,

(b) To eleet an oplion the candidale must suppeort his ehoice with

at least 6 credils in the subjecl fictd forming part of the 45 credifs,
excepl as noled helow in (d).

ANY CANDIDATE WHO OFFERS LESS 'THAN @ CREDITS IN HIS MAIN AREA
OF CURRICULUM AND INSTRUCTION WILL RBE REQUIRED TO TAKE AN
ADDITIONAL, APPROVED UNIVERSITY COURSE 1IN THIS SUBJECT AS AN
INTEGRAL PART OF THE BACHELOR OF EDUCATION COURSE., THE FLER
FOR THIS COURSE WILL BE COVERED BY THRE FER FOR THE COLLEGE
COURSL.

11




GENERAL INFORMATION

(¢) A Bachelor of Education candidate for the Interim High
School Assistant’s Certificate, Type A and Type B, shall choose any
TWO of the following options:

Biology History

Chemistry Latin

Elementary Education Mathematics

English Physical Education
Francais Physics

French Psychology and Sociology
Geography School Librarianship

Guidance and Counselling
{d) No related university background is required for Elementary
Education, School Librianship, and Physical Education.

Pre-College Observation Peviod

All those who are going to attend McArthur College should apply
to the principal of a convenient secondary or elementary school for
permission to spend some time observing sehool organization, daily
routine and 1ieaching techniques, This short period of observation
should be valuable in acquainting the students with administration,
instruetion and orientation at the beginning of a school year, and in
giving the students some foundation on whieh they may approach the
course,

Certification

(a) For academic and general subjects, the basic certificate is the
Interimn High School Assistant’s Certificate, Type B, which qualifics
the holder for five years as an assistant feacher. The teacher may
obtain a Permanent High Schoo! Assisiant’s Certificate after com-
pleting a minimum of two year’s successful teaching in a secondary
school in Ontario,

(b) Endorsement of the High School Assistant’s Certificate Type B
is possible under the following conditions;

A candidate who has obtained a standing of B, second elass
honours of 66%, whichever is the highest, in approved university
courses {0 a total of 15 credits in one secondary school academic
subject, or 24 credits {12 credits each) in two related academic
subjects, and who completes a year of successful teaching sub-
sequent to the date of his Type B certificate, is cligible for en-
dorsement of his Type B cerlificate,

A candidate should apply to the Committee on Advanced Standing,
McArthur College of Education, for approval of his academic credits,
and subsequently to the Registrar, Department of Education, 44 Eglinton
Avenue West, Toronto 12, for endorsement,
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(c) The higher cerlificate is the Inleriin High School Assistant's

Ccrtifieate, Type A, which qualifies the holder for five years as an
assistant teachcr, This interim Type A cerlificate may become a
Permanent High School Specialist’s Certifieate (which qualifies the
holder to be appointed head of a department in a secondary school)
upon the completion of a minimum of two year’s successful teaching
experience in an Ontario secondary school, This teaching must be in
the subject or subjects covered by the certificate,
Note: A f{eacher who has met the academic requirements for the
Interim High School Assislant’s Certificate Type B can upgrade his
academie qualifications to the Type A admission level by taking
courses to meet the requirements outlined in the Department of
Bducation Circular 649.

(d) A candidate who successfully completes the Elementary option
is rccommended for the Inferim Elementary Teacher's Certificate,

(e) The holder of & Permanent Elementary Teacher’s Cerlificate,
Standard 4, may, upon accepting a contract from a board to teach
in the grades of a seeondary school, be granted an Interim High School
Assistant’s Certificate Typc B.

(f) The Commitlee on Advanced Standing gives rulings on academic
standing {o candidates who are secking endorsement of the High
School Assistant’s Certificate, or who wish to apply for admission to
the coursc leading (o the High Sehool Assistant's Certificate, Type A.
Wrillen applieations should be addressed to the Commitiee on Advanced
Standing, McArthur College of Education, Queen’s University, Kingston.

(g) A Letter of Standing (Secondary) will be granted to a univer-
sity gradvate from any part of the world, who can meet the following
conditions:

(i) that his university (ranscripfs indicate that the holder has met
the academic requirements equivalent to those demanded of
Ontario graduates;

(it) that his professional training fulfils the requircments in Ontario;
(a candidate from outside of Canada whose native language
is other than English may be required to mect the Special Com-
mittee in the Department of Education to show evidence of a
satisfactory eommand of Euglish,)

Facilities
The College Library
LIBRARIAN—Mrs, G. Wright
The Library is situated at present in the Douglas Library, off the
third floor reading room. Iis aim is to provide service for both
faculty and students of the College and University as a whole, in the
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field of Educalion. Although it is sfill in a formative stage, the long-
range goal for it jis to provide a resource and research centre for
pniversity studenis and educators in Eastern Ontario. In addition, all
the facilities of the 500,000 volume Donglas Library are available
lo students of McArthur College.

Student Self-Government

(a) Universiry: Queen's was the first University in Canada fo intro-
duce studeni self-povernment. All students are members of the
Alma Mater Soeiety, the chicf instrument of sludenl government,
and are expecled to share in its duties and responsibililies.

(b) The College: 11 is cur hope that the students will aetively parlici-

pale in the development of the College, and that they will beeome in-

volved with staff members in the planning and assessmen{ of the work

of the college.

Stiedents Memorial Union

warpEN—TJ, B, Wright

“The Union has been described as a place for (raining in human rela-
lions where students, staff, graduaics, and guests may have recreation,
companionship, and good talk. Every student is a member of the Stu-
dents’ Memorial Union, which is really a club where the men and
women students for all faculties may meet in a University building
designed for that particular purpose and privilege, ‘The facilities
include elub miceiing rooms, student government offices, plus the siu-
dent newspaper and vear book offiees. The officcs of the Alumni
Association and the Mililary Services are also located in the Union.
Located in & new wing of the building is the Internaiional Centre. The
Union Nias a main dining room, Wallace Hall, also a large Coffee Bar,
billiards rooms, common rooms, and other facilities designed (o meet
the requirements of student acliviiies,

Athleric Facilities

Queen’s Universily provides opportunities for sludenis lo compeie in a
lotal of cighieen intercollegiate sports and twenty-four intramural
sports. With the inereasing enrolment, facililies are presently used to
(heir limit, bul plans are under way lo provide more extensive gymna-
sium space. The 10,000 capacily George Richardson Memorial Sta-
dium is the home of the Gael’s foolball tesm, and the locale for
many physieal education classes during the fall season, Adjoining the
stadium is the running track and the rugger field — both well-used areas
in the fall. The Jower eampus, a large “green area” adjacent to the
Asts Buildings, provides room for the soccer teams and is the locale for
many recreational games and sports throughout the year. The Gymna-
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sinm Building is the most-used athletic facility on the eampus, Besides
being the focal area for men’s and women's basketball, badminton,
and gymnastics, time and space are also found for volleyball, wrestling,
and judo tcams, In addition to the outdoor programmes in the fall,
three evenings each week are set aside for comprehensive intramural and
inferfaculty programmes. A standard 25-yard pool with diving facili-
ties is also a well-scheduled area, with physical education classes, inter-
collegiale, intramural and recreational programmes taking up almost
ull available daily hours.

Student Health Service
piRECTOR—D. H. Upton, M.D,

The Stodent Health Service provides a medical team of family physi-
eians, internists, nurses and supporting specialists. A psyehological ser-
vice is available fo assist students to cope more effectively with the
learning difficultics and other stresses of University life. In addition
the Health Service adminisiers a ecomprehensive health insurance plan
to provide additional coverage when neccssary.

The health insurance plan provides medical-surgical and supplemeni-
ary accident coverage for a twelve month perfod both on campus and
off campus during holiday periods. Claims for medieal service re-
ceived off eampus must be forwarded through the Student Health Ser-
vice, Queen’s University, Kingston,

Additional coverage for married students and their families is avail-
able on an elective basis. The information about this will be available
on 1eqnest, or at the timie of regisiration,

The Student Health Serviee is located al 187 Stuart Street. The
hours are as posted and the general {elephone nuhmer is 546-31871,
Extension 692. Psychologieal Services — Appointments and inguiries,
Extension 660.

Infinmary Care

Infirmaries are provided in hoth the men’s and the women’s resi-
dences for any sludent who requires observation, bedrest, convalescence
or minor treatment on a shori-term basis. This removes the neeessily
for hospitalization in many cases and interferes less with the student
ronting, The service is part of the basic coverage and there is no addi-
tional eosl to the sludent.

Referrals

During the academic session, the student should rely on the Student
Health Service for referrals 1o other specialists or consultants than those
offered by the Universily. The service is unable to aceept financial
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responsibility for commitments made withoul referral by the Health
Service itself, except in case of emergency,

Prescriptions
Student Health Service Prescriptions may be filled by Londry’s Drugs
Limited, 471 Princess Street, Kingston, at a favourable rate.

Hospital Insurance

Students are expected 10 provide their own hospital insurance through
the Ontario Hospital Scrvices Commission or through other organiza-
tions from which similar insurance may be obtained. In the cvent of
hospitalization, lack of adequalc coverage would result in high personal
expense.

Ontario students are reminded that they arc covered by their parent's
certificate only up to the age of 21. After that time, they must make
their own contracts,

Medical Requirement

Each candidate whose applicalion is zccepled and who is entering
Queen’s University for the first iime and each candidatc who is rcturn-
ing to University after an abscnce of more than two calendar years
must have a physical cxamination by a physician, the results being
recorded on a Medical Record Card which is forwarded to the forc-
going calegories of students.

The Medical Record Card must refleet a successful vaccination
agaiust smallpox within the last three years and, in addition, evidence
of having taken within a year a {uberculin test showing a negative re-
action; where a positive reaction is reflected, an X-ray report certifying
frecdom from active tuberculosis must be forwarded with the Medical
Record Card.

The Medical Card must be returned to lhe Student Health Scrvice,
Queen’s University at Kingston before the opcuing session. There are
no exceptions to submission of this Medical Card without written
consent,

Certificate Covering Absence From Class

A student who receives hospital care or is placed in the infirmary,
or who claims illness as a reason for missing lectures or laboratory
work 18 held responsible ai the close of treatment for informing the
instructor concerned, and must present a docfor’s certificale 1o the
Dean of Faculty within one week.
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Housing Service
pirrcrorR—G. Q. Saunders

A Housing Service is administered for those students and staff not
housed in the Universily nen’s and women’s residences. Lists of room,
boarding houses, apartinenis, and houses for rent are available. All
rooms listed have been inspecled by the Housing Service. There is no
charge for this service. At present the average cost of a student’s board
is from $12 to $14 a week and for a room from $8 (0 $10 a week.

Communications should be addressed to the Dircclor of Placement
and Housing, Clark Hall, Queen’s University,

University Regulations

~—FRATERNITIES

By resolution of Senale no siudent registered with the University may
form or beeome 2 member of any chapter of any exiernally affiliated
fraternity or sororily al or ncar Kingston,

—PARKING

As a condition of registration the sludenl must accept and abide by
University regulations in relalion (o the keeping, operation, and parking
of motor vehicles.
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Fees

The Beard of Trustees reserves the right {o make changes, without
nofice, in the published scale of fees if, in their opinion, circumstances
$0 require.

Fee Payment

Students may pay their fees in full at the beginning of the session,
or in two instalments, payable at the beginning of cach term. Students,
including rccipients of scholarships, bursarics, and loans, who are
unable (o pay their fees at these times must apply in advance for per-
mission to delay payment as detlailed in the paragraph entitled “Permis
1o Delay Payment of Fees”.

Fec payment procedures are oullined in an ins(ruction sheet which
is sent with the final examination resulis 1o previcusly registered students
and is available al registration to students registering for the first time.

Cheques should be made payable to Queen’s Universily at Kings-
ton and mailed (o the Accountant’s Office, Queen’s University, Kings-
ton, Ontario.

Regulations concerning Non-Payment of Fees and Charges:

1. All information concerning academic resulls of any student having
an overdue debt owing to the University shall be withheld until the
debt is scitled. '

2. Any stadenl who has an overdue debl owing o the University will
nol be permilted to register until the debt is settied.

3. Any student who has an resolved gricvance concerning fees or other
charges may file an explanatory letter in the appropriate payments
office for transmissiou to the respeonsible University offieer for consider-
alion.

Students registering for (he first time are vequested lo pay fees
after registration, but they must pay al least the first instalment by
October i5th. Students registering for the first lime are requested to
pay fees afler registration, Lut they must pay at leasl the first instai-
ment by October 15th. Students who fail to complete payment, or who
do not obfain a Permit to Delay Payment by Oectober 15th wiil be
assessed n late payment penaliy,

Previously registered students must pay, by Seplember 1st, at least
the first instalment of the required fecs plus the non-aeademic fee and
the instalment charge although resulis of supplemental examinations
may not be known at that time. In the event thai a student is unable
10 attend the University, the payment will be refunded in full. Students
failing to complele payment, or (o obtain a Permil to Delay Payment, by
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Seplember Ist, will be assessed a late paymeni penaltly. Such studenis
may not register and may not atlend classes until fee requirements are
met.

Sessional Fees
The sessional fees for the degree of B.Ed. are:

Payment Payment by
in Instalments
Fees Full Ist 2nd
Tuition (see below) $200 $100 $100
Non-academic (see below) 62 62
Instalment charge (see below) — 5 .
Total sessional fee $262 $167 4+ $100

Tuition Fee. This includes regisiration, laboratory where applic-
able, library, examination, and degree fees for students.

Non-academic Fee. This fee includes the following:

Student Services Student Health $26.00
Students’ Mcmorial Union 10.00
Student Government Athletic Board of Control 14.00
AMS. (General) 9.50
Faculty Society 2.50
Total $62.00

Athletic Admission Ticket, This ticket will be prepared and hand-
ed to all students at registration whose fees inelude the athlctic Board
of Control fee. This ticket gives admission to all home games except
exhibitions and play-offs

Instalment Charge. This charge is included in the first instaiment
il the student eclecis to pay in iwo insltalments. Accounts not paid in
full by October 15th will be assessed the instalment eharge. If payment
is made by instalments, the second instalment must be paid by January
15th without further notice. Studenis failing to completc payments by
January 15th will be assessed the latc payment penalty,

Special Charges

Late payment penalty $15.00
Late registration 10.00
Late application for examination or graduation 5.00
Special examination given at the University

One examinalion 10.00
Supplemental examinations, eaeh paper 10,00
Rercading an examination paper 15.00

Lafe Registration, Stodents presenting themselves after the day
set aside for their registration are required to pay an additional $10.00.
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Late payment. Stadents whose prescribed fees have not been received
by the due dates indicaied are charged an addifional $15.00. The same
charge applies to second instalments unpaid at Janwary 15th.

Cther Information

Permit to Delay Payment of Fees. Studenls who are unable {o
complete fee payments by the preseribed dates and who can produce
evidence that funds will be available from Awards, Loan Funds, or
other souree salisfaectory o the Registrar, may apply to the Assistant
Registrar (Student Awards), Richardson Hall, for a permit to delay
payment of fees. If application for fee deferment is received by the
regular fee due date, and the fees paid within the period of deferment,
the late payment penalty will not apply. Fee deferments usually bear
a nominal service charge.

Scholarships. Students, qualifying for scholarships awarded through
the University, may apply scholarship funds against their fees or they
may lake the award in cash, A Scholarship Voucher is sent with the
announcement of award and the student must return this to the Ac-
countant’s Office, Queen’s Universily, indicating the manner in which
the award is to be aceepted.

Refund of Fees. If after paying the fees, a student finds it im-
possible 1o attend the Universily, a full refund of all fees paid is made.
Students withdrawing within two weeks after ihc opening of the session
are refunded the tuition fee only. Students withdrawing after that 1ime
but before mid-year are charged the full fees for the first term. Those
who withdraw after January 15th are required to pay the full fees for
the second ferm. No refund is made on the non-academic fees to a
student who attends any part of the session. Students are advised to
inform the Registrar’s Office prior to the dates above if they are con-
sidering withdrawing or transferriug to ex(ramura! eourses.

Exemption on Tncome Tax. A special certifieate from the Univer-
sily is required to claim fees for income tax purposes. This certificate,
in a form acceptable to the Income Tax authorities, will be supplied
afier February 15th by the Accountant’s Office.

Ontario Student Awards Program

The Ontario Student Awards Propram combines loan assistance
available through the Canada Student Loans Plan and grants assistance
available from the Province of Ontario. It is designed to supplement
the resurces of a student and/or the parents, where in the absence of
such aid, a student would be unable to pursue 2 post-secondary educa-
tion,

Assistance under this plan takes the form of a Canada Student
Loan, guaranteed by the Government of Canada, plus, in most cases, a
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fee grant awardcd by the Province of Ontario, The ratio of grant lo
loan is determined by a formula fixed periodically by the Province of
Ontaric. No interesl or principal payments are required on the Canada
Student Loan portion of the award sc long as the student is in fuli-
time aftendance sl an approved insfilution and for six months there-
after, Interest charges during this period are paid by the Federal
Government. After the interest-free period, simple inlerest charges at
5%% on the unpaid balance are required in regular monthly payments
to the Bank from the borrower, and arrangemenis must be made fo
repay the principal.

Assistance under the Ounlario Student Awards Program is available
lo all residents of Ontaric who qualify under the terms of the program,

Non-residents of Ontario must apply to their own Provinee for
Canada Student Loans Plan assistance as well as any provineial aid
that may be available. Recent arrivals in Ontario are advised Lo con-
sult with one of the officers named in the next paragraph.

Application forms and further information may be obtained from
lhe Assistant Registrar (Student Awards) of Queen’s University, or the
Ontario Department of University Affairs. Compleled application forms
should be forwarded in duplicate 10 the Assistant Registrar (Student
Awards), Richardson Haill, Queen’s University, Kingston, Ontario.

Feliowship Programme

Fach student registered in altendance during both ferms of the pro-
pramme, 1968-69, will automaticatly receive a Fellowship award of
$500.00. No special application is required, Payment will be made
in {wo egual instalments of $250.00, the first instalment ecarly in
November, 1968, and the second instalment on 15t Januvary, 1969.
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The McArithur Point System

Our Point System is designed to implement the double objeetives
of (1) providing individualized study plans for candidates and (2)
ensuring that their selections satisfy graduation and eettification re-
guirements.

For graduation purposes, a candidate will be required to complete
suceessfully a programme of studies totalling 135 points.
Five Main Arcas

Five major areas constitule {the programme. Their names and mini-
mum requirements are shown in the table below:

MAIOR AREA POINT REQUIREMENTS TIME PER WEEK

Educational Foundations 40 8-10 hours
Curricelum & Instroction 30 G- 8 hours
Observation & Practice

Teaching 40 Not Applicable
Clinical or Field Studies 10 ) 2 hours
Supporting or Related Studies 15 3 hours

Owing to the incomparable nature of these different areas, the at-
tempt te establish some equivalence in the weighting of points must he
regarded as merely approximate.

To appreciate the wide scope of electives which allow for individual-
ity in the design of study plans, it will be necessary 1o examine the
five areas in preafer detail,
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fee granl awarded by the Province of Ontarie. The ratio of grant 1o
loan is determined by a formula fixed periodically by ihe Province of
Ontario. No interest or principal payments are vequired on the Canada
Stodent Toun porlion of the award so long as the student is in full-
time aftendance al an approved inslitution and for six months there-
after. Interest charges during this period are paid by the Federal
Government. After ihe inlerest-free period, simple interest charges at
5%% on the unpaid balance are required in regular monthly payments
to the Bank from the borrower, and arrangemeni{s must be made to
repay he principal.

Assistanee under the Onlario Student Awards Program is available
(o all residents of Ontaric who qualify under (he terms of the program,

Non-residents of Ontario must apply fo their own Province for
Canada Student Loans Plan assistance as well as any provincial aid
that may he available. Recent arrivals in Ontario are advised o con-
sult with one of the officers named in the next paragraph.

Applieation forms and further information may be obtained from
lhe Assistant Registrar (Student Awards) of Queen’s University, or the
Ontario Department of University Affairs. Completed application forms
should be forwarded in duplicate 10 the Assistant Registrar {Student
Awards), Richardson Fall, Queen’s University, Kingston, Ontario,

Feliowship Programme

Fach student regisiered in atlendanee during both terms of (he pro-
pramime, 1968-69, will aulomatically receive a Vellowship award of
$500.00. No special application is required, Payment will be made
in two equal instalments of $250.00, the first insialment eatly in
November, 1968, and the second inslalment on 15th Yanuary, 1969.

22

The Curriculum

The McArihur Point System

Our Point System is designed (o implement the double objectives
of (1) providing individvalized study plans for candidates and (2)
cosuring that ftheir selections satisfy graduation and eertification re-
quirements,

For gradualion purposes, a candidate will be required to complete
successfully a programme of studies totalling 135 points.
Five Main Areas

Five major areas constilule the programme. Their names and mini-
mum requirements are shown in the table bhelow:

MAJOR AREA POINT REQUIREMENTS TIME PER WEEK

Educational Foundations 40 8-10 hours
Curriculum & Instruction 30 6- 8 hours
Observation & Practice

Teaching 40 Not Applicable
Clinical or Field Studies 10 ‘ 2 hours

Supporting or Related Studics 15 3 hours

Owing lo the incomparable nature of these different areas, the at-
tempt to establish some equivalence in the weighting of points must be
regarded as merely approximate,

To appreciate the wide scope of electives which allow for individual-
ity in the design of study plans, it will be nccessary to examine the
five arens in greater detail,
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THE CURRICULUM

Educational Foundations

(,OURSES POINTS TIME PER WEEK

A. Obllgdtmy Lecuue Seminar:
Professional Issues in

Contemporary Education 10 2 hours
B. Two of: Comparative Education 15 3-4 hours
History of Edueation 15 3-4 hours
Philosophy i5 3-4 hours
Psychology 15 3-4 hours
Sociclogy 15 3-4 hours
" MINIMUM REQUIREMENTS: 40 POINTS 8-10 HOURS

1. Properly regarded, the several studies comprising Education Found-
ations have an important placc in the preparation of professional edu-
cators. 1t is not enough for the praetitioner to master the skills related
{o his work; he must also develop a conceptual framework for proper
understanding and eriticism of both his work and its general educational
seiting. ‘These options help to strengthen the professional competence
of teacher candidates by providing (hem with the distinctive insights
and analytical perspectives peculiar to eaeh discipline.

2. The only cowrse at McArthur College vniformly required of all
candidates, Professional Issues in Contemporary Education, is designed
lo provide a realistic initiation into some of the significant problems
of administrative and professional practice. Developed partly on a
case study approach, this experimental course will seek 1o utilize student
and faculty contribuiions in a joint examination of specific educational
issues.

3. Most of the Foundation disciplines will offer courses at more
than one level to aceommodale studenls with varying backgrounds in
the subject.

4, A student who presents no courses in Psychology and/or Philosophy
wiil be required to choose the corresponding Foundation subject(s}.

5. Students with a strong background in any of the Foundation
disciplines will be permitled to choose a minimum of 25 points in this
area (instead of the standard 40),
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i Curriculum and  Insfruction

OPI‘IONS POINT& TIMI; PLR WEFK

English Hlstory 15 Points varies wilh
Geography Physics per option individual
Chemistry Biology option.
Mathematies French
Francais . Latin
Guidance Physical Education

Scheol Librarianship
Psychology and Sociclogy
I:femc,nuuy Educalion

MINIMUM RI‘QUIRFMI:,N l'b ”)0 POINTS 6 b HOURS

1. Flom the suhxecls listed under (‘unmnhlm and Insuucuon, candi-
dates will select ai least two options which will conslitule their fields
of teaching specialization.

2. Through a seminar approach, student teachers will consider such
general gueslions as the principles of developing courses of study, the
philosophical justification of particular subjects in tbe school curti-
culum, and possible interdisciplinary approaches.

3. More practical topics of concern will include principles of lesson
preparation,. methods of classroom presentation, handling of assign-
menis, and evaluation procedures, Particular attention will be given to
the pedagogical implications of working with classes and individuals
differing markedly in malurity, motivalion and competence.

4, Most of the options listed will be offered at two levels, he Type
B level for High School Assistants and the Type A level for fulure
High School Specialists,
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Observation and Practice Teaching
TYPES OF EXPERIENCE TIME

Pre-session Observation Period 1 week
Micro-teaching experience at the College

Working with Associates in Education
area schools 8 weeks

several sessions

MINIMUM REQUIREMENTS: 40 POINTS

1. Observation and Practice Teaching provides candidates with an
opportunity to become re-acquainted with the public school system and
to obtain practical experience in the live setting of selected classrooms.
2. For a period of up to ecight weeks, teacher candidates will be
assigned to schools in Bastern Ontario where they will observe the
complexity of the school system from Kindergarten to Grade 13 and also
teach lessons in their respective options under the guidance of capable
Associates in Education,

3. To prepare candidates for their initial classroom teaching exper-
ience, we envisage involving them early in micro-teaching sifuations,
which are small-scale teaching encounters with groups of about four
pupils.

4. Traditionally acelaimed as the most valuable part of teacher train-
ing, the customary kind of classroom exposure has been recently joined
by new developments in practice teaching, including miero-teaching,
video tape playback, and interaction analysis. As the relative advant-
nges of these varicous approaches become clearer, the balance of
emphasis may require re-examination. I o Ir' —E f.‘l

5. For students taking umiversity courses on campus as=ati-integral
part_of their study—programme; special érran_gements will be made
during the wecks of praetice teaching to pen}ﬂt\them to be released
for lectures. " 1

[
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Clinical .and Field Studies

SUGGESTED TYPES OF ACTIVITIES POINTS
Tutoring {Special cases, e.g,

Hospitalized students) 10 points
Coaching Athletics, Drama 10 points
Work with Retarded Children . 10 points
Recreation for Underprivileged Children 10 points
Work with Emotionally Disturbed Children 10 points

MINIMUM REQUIREMENTS: 10 POINTS
TWO HOURS PER WEEK FOR 10 WEEKS

1. The area of Clinical and Field Studies probably represents a new
dimension in feacher training programmes in Ontario.

2. One of the motivating considerations behind the introduction of
this area is tbe candidates’ need for a deep personal knowledge of the
modemn adolescent. A variety of direct client-centred experiences is
being proposed as one way to promote this pereeptive understanding.
3. Another major factor concerns the candidate’s need to develop a
sense of professional commitment, sturdy enough to weather the erosion
of discouragement, alienalion, and ¢ynicism. Many observers have urg-
ed that the solution for some of these problems may lie in the cultiva-
tion of a funclional idealism through responsible social service. We
find this point of view parficularly attractive for a professional school
which is irving to arouse sensitivity, foster compassion, and reinforce
personal dedication,

4. A programme of field projects is therefore being considered to
strengthen those qualilies of awareness, invelvement, and commitment.
We would require these activities to engage candidates for about two
hours per week for not less than ten weeks.
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THE CURRICULUM

Supporting or Related Studies

T KINDS OF COURSES POINTS  TIME PER WEEK

University courses in Arts and
Science 13

[ r]

hours (all year)
Technigques of Effcctive

Conununication 3 3 hours (scveral weeks)
Mecasurement and Evalualion 5 3 hours (scveral weeks)
Student Counsclling 3 3 hours (several wecks)
Sensilivity Training 5 3 hours (several weeks)
Workshop in Instruclional

Communications 5 3 hours (several wecks)
Developmental Reading 3 3 hours (scveral weeks)
Cutdoor Education 5 3 hours (several weeks)
Computers in Edueation 5 3 hours (several weels)
Remedial or Other Privale Studies 5 3 hours (scveral wecks)

MINIMUM REQUIREMENTS: 15 POINTS 3 HOURS PER WEEK

1. The area of Supporiing or Related Studies sustains the principle of
individualized programmecs of studies related 1o candidates’ parlicular
needs and inierests.

2. Although ecrlification policies allow condidates (o underiake op-
tions in Curriculum and Instruction in which they have a background
of only two University courses, we shall require candidatcs at Me-
Arthur who present only six credits to fake a supporling university
course in Lheir major subject field,

3. TFor both those in Lhe above situation and for otbers wishing 1o
pursuc further university studies, the College will pay toition fees in
full.

4, The list of five-point courses is suggestive only. They will {ake
the form of short courses, with a number of (hem being offered more
than once a year, thus giving candidales greater scope for adjusling
(heir workload 10 suit their particular circumsiances,

5, FExperience has shown (hat all the courses listed have much to
offer 10 prospeclive leachers.  Some of them relate to cffectlive in-
stractional icehniques in special areas. Qthers deal with the challenge
of foslering sensitivity and clarifying values. ¥n all of them, the can-
didale sbould discover new meanings and develop new competencies.

FIRST WEEKK, SEPTEMBER 16th-20th

Monday, September 16th Course registralion and
and interviews with Faculty Counscllors
Tuesday, Seplember 17th

Wednesday, Seplember !8ith University registration in Grant Iall
Thursday, September 79th Classes commance
Friday, September 20th Classes
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